DRAFT Resolution on Preserving Diversity, Equity, and Inclusion (DEI) Infrastructure at Rutgers

WHEREAS, Rutgers, The State University of New Jersey, stands as one of the most ethnically and culturally diverse public research universities in the United States, serving as a vital engine of social mobility for a global student body; and

WHEREAS, Rutgers’ identity as a land-grant institution carries a fundamental mandate to provide accessible, inclusive education to all citizens of the State of New Jersey, regardless of background, identity, or socioeconomic status; and

WHEREAS, the university’s history is marked by a storied commitment to progress, from the landmark 1969 Conklin Hall liberation which transformed Rutgers-Newark into a model of urban excellence, to our current status as a national leader in diversity-related research and pedagogy; and

WHEREAS, Diversity, Equity, and Inclusion (DEI) programs, titles, and departmental offices are not merely symbolic, but provide the essential infrastructure required to support recruitment, retention, and the well-being of underrepresented faculty, staff, and students; and

WHEREAS, the removal or "rebranding" of DEI offices and the scrubbing of inclusive language from university websites diminishes the visibility of marginalized communities and signals a retreat from the university’s core values of beloved community and academic excellence; and

WHEREAS, a diverse and inclusive environment is a prerequisite for rigorous intellectual inquiry, ensuring that a broad range of perspectives informs our research and prepares our students for leadership in a diverse society;
 
THEREFORE, BE IT RESOLVED THAT the Rutgers University Senate:
1.      Affirms its unwavering support for the continuation and robust funding of Diversity, Equity, and Inclusion programs, departments, and administrative titles across all campuses.
2.      Opposes any efforts to remove, obscure, or dilute DEI-related content from university websites, organizational charts, or mission statements in response to external political pressures.
3.      Calls upon the University Administration to maintain transparency and consult with the Senate and university leadership before any structural changes are made to offices dedicated to equity and inclusion.
4.      Recommit the university to its land-grant mission by ensuring that Rutgers remains a sanctuary for diverse thought and a leader in the pursuit of institutional equity.
 
